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Introduction 

The Edu4Impact project aims to promote the enhancement of the skills of adult educators 

through the improvement of the offer of innovative training courses; to do so, it aims to 

deepen and implement Social Emotional Learning (SEL) techniques using sports practice, as 

a tool for the inclusion of vulnerable adults. 

 

In order to investigate the training needs of our target groups (sports professionals and adult 

educators dealing with vulnerable adults) an online questionnaire was designed for the 

target groups in Greece, with the following results: 

 

- 30 responses from vulnerable adults  

o https://docs.google.com/forms/d/1vYUkSwmcrIp9f5ZQbfv784LAYT2_BkAcKV

UEXzXxarI/edit 

- 72 responses from professionals. 

o https://docs.google.com/forms/d/1f45-

W0vOoxnkuuQz9zWOYpVYvCoqe7PMOs4VL_BpMzo/edit 

 

In total, 102 responses were collected from the Greek audiences. 

 

The survey presented the following structure: 

● First section: containing questions about collecting socio-demographical data from 

the respondents (gender, age group, job title, etc.) 

● Second section: briefly introducing what SEL is, and surveying what kind of knowledge 

SEL respondents have, 

● Third to Seventh section refers specifically to each of the 5 SEL competencies. In each 

of the section respondents were asked to say what kind of educational approach they 

would find useful to develop a specific SEL competence, and what training activities 

could help them foster that SEL competence in vulnerable adults. Each question 

provided a set of give answers, along with an open question. 

 

The following report analyses the answers given to the questionnaire by 72 respondents, 

belonging to professionals working with the project target groups. 

In a separate survey, 30 responses were collected by vulnerable adults. Their results will be 

presented here as well, in a separate section.  

  

https://docs.google.com/forms/d/1vYUkSwmcrIp9f5ZQbfv784LAYT2_BkAcKVUEXzXxarI/edit
https://docs.google.com/forms/d/1vYUkSwmcrIp9f5ZQbfv784LAYT2_BkAcKVUEXzXxarI/edit
https://docs.google.com/forms/d/1f45-W0vOoxnkuuQz9zWOYpVYvCoqe7PMOs4VL_BpMzo/edit
https://docs.google.com/forms/d/1f45-W0vOoxnkuuQz9zWOYpVYvCoqe7PMOs4VL_BpMzo/edit
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1. Socio-Demographic data from the professionals. 

 

Drosostalida managed to collect 72 answers to the survey for professionals. 

 

41 females 

31 Males respondent to the questionnaire 

 
 

The following pie chart shows that most of the respondents belong to the two youngest age 

groups: 

 

● 26 – 35 years old (16.7%) 

● 18 – 25 years old (2.8%) 

 

We have a rather consistent sample of people between 36 and 45 years old (34.7%) 

The two older age groups are less represented: 

 

● 46-55 (29.2%) 

● 56+ (16.7%) 
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The vast majority of the respondents are adult educators (59.7%), followed by social 

workers (16.7%). The third most represented category is composed by trainers sports 

education professionals (6,90%), followed by psychologists (4.2%), Third Sector 

Professionals (2.8%) and remaining other professionals such as special education 

councilors, sociologist/psychologists etc., with (1.4%).    

 
 

About a quarter of the respondent (22.27%) declares to have between 3 and 5 years of work 

experience in their professional field. The remaining is divided between those with less than 

2 years of experience (8.3%) and those between 6 and 10 years of experience (27.8%) and 

more than 10 years (41.7%). 

 

 
 

 

The great majority of the respondents (91.7%) work with vulnerable adults: 
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The represented categories of vulnerability are  

- Homeless 10.3% 

- Physically impaired 36.8% 

- Mental Health Issues 52.9% 

- Unemployed: 66.2% 

- Elderly: 38.2% 

- Migrants / Refugees 57.4% 

- Prisoners or former Prisoners 11.8% 

- People with Drug Problems 19.1%  

- Women victims 11.8% 

- Young Single Mothers 10.3% 

- People belonging to vulnerable social classes 1.5% 
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The great majority of the respondents (36.1%) integrates, or would like to integrate, physical 

activity in their work with vulnerable adults. 40.3% replied maybe and 23.6% replied no. 

 

 
 

 

 

 

 

Specifically, more than half of the respondents prefer to integrate Outdoor Activities (72.1%) 

or Team Sports (67.6%). Followed by Fitness (19.1%) and Individual Sports (22.1%). There is 

one answer stating a combination of previous with mental sports. 
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2. SEL Knowledge 

This section of the survey shows an introductive paragraph briefly describing SEL: 

 

Social-emotional learning (SEL) helps individuals recognize and manage emotions, build positive 

relationships, and make responsible decisions. It enhances learning, well-being, and personal 

development by linking emotions and cognition. In education, SEL fosters social skills, reduces 

stress, improves performance, and supports mental health. 

 

SEL helps develop the following 5 core skills: 

 

1. Self-awareness: Recognizing and understanding your emotions and their impact. 

2. Social Awareness: Empathizing with others, respecting diversity, and appreciating social 

differences. 

3. Responsible Decision-Making: Identify problems, analyze situations, and make ethical and 

constructive decisions. 

4. Self-Management: Regulating emotions and motivations to achieve goals. 

5. Relationship Skills: Communicate effectively, build healthy relationships, negotiate conflict, 

and seek and provide help. 

 

It is important to notice that 20.8% of the respondents are not familiar with the SEL at all. 

About 23.6% are slightly familiar. And 55.6% are familiar with SEL. 

 
 

 

 

 

The 90% of the respondents regularly deals with people who struggle in managing their 

emotions: 
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The great majority of them feel comfortable 26.4% in using SEL,  fairly comfortable in dealing 

with this kind of challenges in their job (55.6%). 16.8% feel little confident in facing this cases 

and about 18.1% feel less comfortable. 

 

 
 

The high confidence relates to the large respondents coming from adult education and social 

work were experience is accumulated with SEL techniques and related training.  

 

 

Regardless the actual knowledge of SEL, respondents were able to read a brief description 

of it at the beginning of this survey section. According to this, the following results were 

gathered: 

- respondents claim they Never (6.9%%) or Rarely (15.3%) apply SEL (intentionally or 

not) to their job.  



 

 

11 

 

 

- About 69.4% claim they often apply SEL (intentionally or not) and only 8.3% claim they 

always do. 

 
 

 

 

 

Regarding the obstacles faced for not using SEL, the following answers were collected: 

- 43.1% claim that the reason why they don’t use SEL is lack of training. This data is 

further supported by the following sections of the survey, in which almost none of 

the respondents was able to provide examples of good practice in the use of SEL 

(integrated with sports or not): 

- 65.3% replied reluctance from the participants in the activities 

- 38.9% lack of management support  
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3. Training Needs 

In the following sections of the questionnaire, we tried to survey the respondents’ skills in 

integrating SEL and sports, by asking them what approach they would use to train a specific 

SEL competence, and the respondents’ training needs, by asking them what training activities 

might be useful to gain new SEL competencies. 

Each of the multiple-choice question was followed by an open-ended question, asking the 

respondents to suggest new approaches or training techniques.  

 

SEL competencies 1: Self-Awareness: The ability of recognizing and understanding 

your own emotions and their impact. 

 

All the respondents would use all of the proposed approaches. A very small percentage of 

respondents proves to be more skeptical in the use of approach n. 2 and 3. According to 

responses, this would be the approaches ranking: 

Blue: Definitely 

Red: Probably 

Yellow: Unlikely 

Green: No 

 

1. Reflection exercises during the cool-down phases of training sessions 47 Blue, 22 Red, 

2 yellow, 1 Green. 

2. Team sports activities that require players to discuss their emotional responses to 

game scenarios. 47 Blue, 24 Red, 1 yellow 

3. Encourage mindfulness practices, such as deep breathing or stretching, before or 

after physical activity. 54 Blue, 17 Red and 1 Yellow 
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The following open question revealed two more approaches taken, namely: 

- Hands on learning 

- Team-building exercises  

 

In accordance with the above answers, respondent would be interested in the following 

training activities: 

Blue: Definitely 

Red: Probably 

Yellow: Unlikely 

Green: No 

 

1. Training on how to integrate reflection exercises into sports activities. 48 blue, 21 Red, 

1 Green 

2. Examples of sports activities designed to promote emotional awareness. 49 Blue, 21 

Red and 1 yellow and 1 Green. 

3. Workshops on the use of awareness and relaxation techniques in physical activities. 

49 Blue, 21 Red and 2 yellow 

 
 

 

Related to the open question of suggesting other types of training, the following were 

received: 

- Working with art 

- Learning of mutual respect, empathy & solidarity 

- Group sports activities in a natural environment, if possible in a place of particular 

beauty and use of the stimuli (psycho-emotional) that the environment will also 

cause. 
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SEL competencies 2: Social awareness: The ability of empathizing with others, 

respecting diversity, and appreciating social differences. 

 

All the respondents fin useful all the proposed approaches and, again, no answer “No” was 

registered.    

 

Blue: Definitely 

Red: Probably 

Yellow: Unlikely 

Green: No 

 

This results in the following ranking: 

1. Facilitate inclusive sports games where participants take on roles to understand 

different perspectives. 57 blue, 13 Red, 2 yellow 

2. Post-game discussions/activities to reflect on team dynamics and individual 

contributions. 53 blue, 16 Red, 3 yellow 

3. Team sports that require cooperation and mutual understanding to achieve a 

common goal. 53 blue, 16 Red, 3 yellow 

4. Cultural or community sports activities that highlight diversity and inclusion. 57 blue, 

13 Red, 2 yellow 

 

 
 

 

 

Following the same criteria, this is the ranking of the training activities that would most 

interest the respondents: 
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Blue: Definitely 

Red: Probably 

Yellow: Unlikely 

Green: No 

 

1. Resources for creating role-play scenarios in sporting contexts to explore social 

dynamics. 56 blue, 15 Red, 1yellow 

2. Training to facilitate inclusive sports activities that emphasize teamwork and diversity. 

54 blue, 16 Red, 2 yellow 

3. Workshops on designing sports activities that promote collaboration and mutual 

respect. 57 blue, 14 Red, 1 yellow 

 

 
 

SEL competencies 3: Responsible decision-making: The ability to identify problems, 

analyze situations, and make ethical and constructive decisions. 

 

In this section we notice that all the respondents would find all the proposed approaches 

useful to their purpose and only one “No” answers was given. A small number of responded 

declares that would unlikely use Sport exercise to simulate real-world problem-solving 

situations or would Encourage leadership roles in team sports. According to the responses, this 

is the ranking: 

 

Blue: Definitely 

Red: Probably 

Yellow: Unlikely 

Green: No 

 

1. Strategy-based games or sports scenarios that require quick and ethical decisions. 48 

blue, 22 Red, 2 yellow 
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2. Post-game/activity discussions to analyze decisions made during the game and their 

outcomes. 57 blue, 15 Red  

3. Sports exercises that simulate real-world problem-solving situations. 52 blue, 19 Red, 

1 yellow 

4. Encouraging leadership roles in team sports where participants must make group 

decisions under pressure. 50 blue, 20 Red, 1 yellow and 1 Green 

 
 

 

 

Following the same criteria, this is the ranking of the training activities preferred by 

respondents: 

 

Blue: Definitely 

Red: Probably 

Yellow: Unlikely 

Green: No 

 

1. Training on designing and facilitating decision-making scenarios in sports activities. 

53 blue, 16 Red, 3 yellow   

2. Access to case studies of sports-based problem- solving exercises 51 blue, 18 Red, 3 

yellow  

3. Instructions on using sports to simulate real-life decision-making challenges. 51 blue, 

17 Red, 3 yellow and 1 Green 
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SEL competencies 4: Self-management: The ability of regulating emotions and 

motivations to achieve goals. 

 

Proposed approaches to develop self-management through sports are all equally important 

according to respondent. The same happens for the training activities proposed. 

Having to rank educational approaches, this one would be: 

 

Blue: Definitely 

Red: Probably 

Yellow: Unlikely 

Green: No 

 

1. Sports routines to teach participants how to set and achieve personal goals. 53 blue, 

18 Red, 1 yellow 

2. Designing sports challenges that foster perseverance and emotional regulation. 52 

blue, 19 Red, 1 yellow 

3. Post-activity reflection time to discuss how participants managed their emotions 

during the game. 54 blue, 18 Red  
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Ranking for proposed training activities would be: 

 

Blue: Definitely 

Red: Probably 

Yellow: Unlikely 

Green: No 

 

1. Workshop on integrating stress management techniques into sports sessions; 52 

blue, 18 Red, 2 yellow  

2. Training on using sports to teach goal setting and resilience. 51 blue, 20 Red, 1 yellow 

3. Guidelines for designing sports activities that promote emotional regulation. 50 blue, 

20 Red, 2 yellow 
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SEL competencies 5: Relationship skills: The ability to communicate effectively, build 

healthy relationships, negotiate conflict, seek and provide help. 

 

Greater variety of answers can be fund in the responses to this final section, dedicated to 

the last of the 5 SEL competencies. Respondents are keen to implement activities aimed at 

fostering collaboration, but less inclined to implement activities to promote peer tutoring. 

Ranking for educational approaches is: 

 

Blue: Definitely 

Red: Probably 

Yellow: Unlikely 

Green: No 

 

1. Role-playing during sports sessions to practice conflict resolution. 57 blue, 13 Red, 2 

yellow 

2. Cooperative sports activities in which participants must rely on each other to succeed. 

52 blue, 19 Red, 1 yellow 

3. Team sports that emphasize collaboration and mutual support. 53 blue, 16 Red, 3 

yellow 

4. Peer coaching in sport to promote communication and mentoring skills. 48 blue, 20 

Red, 4 yellow 
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Ranking for training activities is: 

1. Guides on using sports to improve communication and group dynamics.  50 blue, 20 

Red, 2 yellow 

2. Workshops on designing and animating team sports that build trust and cooperation. 

47 blue, 23 Red, 2 yellow 

3. Training on conflict resolution techniques through sports scenarios. 48 blue, 21 Red, 

2 yellow and 1 green. 

4. Sessions on peer mentoring and support strategies in sports. 46 blue, 25 Red, 1 yellow 
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Two best practices were submitted by the target groups which were the following: 

1.The good practice and study of Mr. Vasilios Siskos 

2. The European project RTSPORT www.rtsport.eu 

 

 

Data collected from vulnerable adults: 
 

In total 30 people coming from disadvantaged groups replied to the questionnaire. The 

result are the following: 

 

1. 21 Males and 9 Females responded to the questionnaire 

 

 
 

 

Regarding their educational level: 

- Primary education: 6.7% 

- Secondary education: 43.3% 

- Tertiary education: 50% 

http://www.rtsport.eu/
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Regarding their working conditions, the following responses were collected: 

 

- Unemployed: 50% 

- Employee: 16.7% 

- Not working or studying: 10% 

- And other such as: freelance, farmer, builder, student etc. with 3.3% each. 

 

 
 

 

 

Regarding place of accommodation: 

- I live with my family: 53.3% 

- I live alone: 30% 

- I live in a community / closed community: 16.7% 
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Regarding the question: What type of problems or issues do you face? The responses were 

the following: 

- 50% Replied: Drug use 

- 16.7% are imprisoned people 

- 13.3% have physical disabilities 

- The remaining percentage relates to: disability, incarceration, mental health issues,  

 

 
 

Regarding the question: Their way of life and how often they exercise, the following 

responses were collected: 

 

a. Every day: 36.7% 

b. Weekly: 13.3% 

c. Often: 33.3% 

d. Never:  16.7% 
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Regarding the question: what type of physical activities or activities do you like the most? The 

answers received were: 

- Fitness: 40% 

- Team sports: 26.7% 

- Outdoor activities: 23.3% 

- Personal sports: 6.7% 

- All the above: 3.3% 

 

 
 

 

Regarding the question: Do you participate in team sports or any other sport or in any 

community programme right now, 63.3% replied Yes, while 36.7% replied no. 
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Which ones:  

- Team sports: 9 people 

- Individual sports: 5 people 

- Fitness: 7 people 

- Creative activities: 7 people 

- Cultural activities: 3 people 

- Coaching and mentoring: 9 people 

- Disability seminars: 1 person 

 
 

Regarding the type of activities they would like to participate:  

- Sports programme: 11 people 

- Creative activities (Theatre etc): 3 people 

- Cultural activities: 5 people 

- Mental health and empathy actions: 10 persons 

- Training and educative activities: 6 persons 
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Regarding the section: Social interaction and inclusion 

For the question: How would you described your current social relationships? The 

following responses are collected: 

 

- Strong and positive: 46.7% 

- Few but very close and in general positive: 33.3% 

- Very few and feelings of isolation: 10% 

- With no social relationships: 10% 

 

 

 
 

 

For the question: Do you feel that you feel that you participate or are acknowledged / 

accepted in your community, 60% replied yes, 33.3% replied to an extend, and 6.7 % replied 

no.  
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When asked to justify their above answers, the following open responses were collected: 

 

- I speak my mind, have a dialogue 

- Following my accident, most people have pulled away 

- I am loved and my word has power 

- Accepted by those I care about 

- I am good-natured 

- this is how I feel 

- I am a person with mobility problems 

- This is what I get from others 

- I am viewed strangely due to dependency 

- I am a lonely guy 

 

Regarding the question: do you encounter obstacles when participating in social events or 

sports, 63.3% replied yes, while 36.7% replied No.  
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Regarding what type of obstacles:  

- 5 people replied health issues 

- 3 persons said economic barriers, 

- 2 persons said difficulty in getting the right information 

- 1 person said that they felt unwanted. 

 

Regarding the section: Self awareness and socio-emotional skills 

 

For the question: how secure do you feel in expressing your feelings towards other people, 

60% replied that they are quite secure, 20% replied that they are extremely confident, while 

20% not feeling sure. 

 

 
 

 

Regarding the question: How often do you feel that you are in control of your emotions in 

difficult situations? 

- 46.7% replied: Sometimes 

- 16.7% replied: Rarely 

- 33.3% replied: Always 

- 3.3 % replied: Never 
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Regarding the question: Do you believe that you can cooperate successfully with others as 

part of a team? 50% replied yes always (blue) and 50% replied sometimes (Red) 

 

 
 

 

Regarding the question: how would you rate your ability to solve conflicts with others  a calm 

manner? 50% replied very good, 36.7% replied Good, 6.7% replied Bad and 6.7% replied 

Excellent  
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Regarding the section: Attitudes Toward Sports and SEL (Social and Emotional 

Learning 

 

Regarding the question: How do you feel sports or group physical activities can help in 

building social connections? 

- Foster teamwork and collaboration: 26.7% 

- Help build trust and mutual respect 36.7% 

- Provide a shared sense of achievement and purpose: 20% 

- Help reduce feelings of loneliness or isolation 16.7% 

 

 

 
 

 

Regarding the question: Do you believe that learning emotional skills (like self-awareness, 

empathy, or managing emotions) can improve your personal and social life? 
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76.7% replied Yes and 23.3% replied maybe. 

 
 

 

Regarding the question: What of the following aspects of sports do you find most valuable? 

- Teamwork: 26.7% 

- Discipline 23.3% 

- Collaboration 10% 

- Stress relief and physical health benefits 20% 

- Building confidence and resilience13.3% 

- All the above: 6.7% 

 
 

 

 

Regarding the question: When you practice sport what benefits does it have for you and what 

‘soft skills’ do you work on? 

- Physical fitness and improved health: 43.3% 

- Stress relief and better emotional management: 23.3% 

- Increased self-confidence and self-discipline: 13.3% 
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- Greater resilience and ability to handle challenges 3.3% 

- Better time management: 6.7% 

- All the above 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

Conclusion 

The EDU4IMPACT survey targeted professionals working with vulnerable adults to assess 

their knowledge of Social Emotional Learning (SEL) and training needs, particularly in 

integrating SEL with sports. While most respondents work closely with vulnerable 

populations and are somewhat familiar with SEL, the actual depth of knowledge and 

application remains limited. A significant number reported never or rarely applying SEL 

techniques intentionally. 

Key findings: 

• 43% cited lack of training as the main barrier to implementing SEL. 

• Respondents expressed interest in all proposed training activities, showing an 

openness to development but also reflecting uncertainty or lack of direction. 

• Preferences in training approaches varied depending on the respondent’s 

background, e.g., outdoor facilitators favored nature-based interventions. 
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• There’s strong interest in training that blends sports with SEL to build emotional 

regulation, communication, empathy and responsible decision-making among 

vulnerable adults. 

• Vulnerable adults themselves reported struggles with emotional regulation, social 

isolation, and low confidence, confirming the importance of SEL-focused 

interventions. 

 

Some specific areas that can be focused upon when designing the training:  

 

1. Introduction to SEL concepts and principles 

2. Emotional awareness and regulation techniques 

3. Building empathy and social awareness 

4. Conflict resolution and communication 

5. Incorporating SEL into sports sessions 

6. Leadership and ethical decision-making 

7. Stress management through physical activity 

8. Inclusivity in sports for vulnerable groups 

9. Designing and facilitating SEL activities 

10. Monitoring and evaluating SEL progress 

 

In addition, the following training modules can be extracted from the above areas, 

specifically targeting both the professionals and the vulnerable adult groups. 

 

1. The basis of social emotional learning (SEL) 

Objective: Provide a comprehensive overview of SEL competencies. 

Themes addressed: Core SEL domains, benefits in adult education, SEL in the context of 

sports. 

 

2. Emotional intelligence put in hands-on practical actions 

Objective: Develop self-awareness and self-management in professionals. 

Themes addressed: Emotional triggers, mindfulness practices, reflection exercises. 

 

3. Empathy building through role-play and/or sport 

Objective: Strengthen social awareness and inclusion. 

Themes addressed: Perspective-taking activities, inclusive sports design, diversity 

workshops. 

 

4. Communication & conflict resolution in team environments 

Objective: Teach effective communication and conflict management. 

Themes addressed: Role-playing, active listening drills, peer feedback models. 

 

5. Integrating SEL in physical activities 

Objective: Equip professionals with tools to combine both SEL and sports. 

Themes addressed: Designing warm-up and cool-down SEL phases, reflection monitoring, 

cooperative games. 
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6. Ethical leadership and group decision-making 

Objective: Promote responsible decision-making and leadership. 

Themes addressed: Scenario-based learning, simulation games, leadership rotation models. 

 

7. Stress reduction techniques for trainers and learners 

Objective: Equip professionals with tools to handle stress and teach resilience. 

Themes addressed: Breathing techniques, grounding exercises, using movement to relieve 

anxiety. 

 

8. Designing inclusive and adaptive sports activities 

Objective: Increase accessibility of SEL-integrated activities. 

Themes addressed: Adapting for physical and mental disabilities, cultural sensitivity, group 

dynamics. 

 

9. Facilitating group dynamics and social connection 

Objective: Enhance relationship skills among adults. 

Themes addressed: Team-building exercises, trust circles, coaching and mentoring 

facilitation. 

 

10. Evaluating impact and measuring SEL outcomes 

Objective: Teach participants how to track SEL progress. 

Themes addressed: Tools for measuring emotional growth, pre/post assessments, feedback 

systems. 

 


