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The Edu4Impact project aims to promote the enhancement of the skills of adult educators 
through the improvement of the offer of innovative training courses; to do so, it aims to deepen 
and implement Social Emotional Learning (SEL) techniques using sports practice, as a tool for the 
inclusion of vulnerable adults. 
In order to investigate the training needs of our target groups (sports professionals and adult 
educators dealing with vulnerable adults) we submitted them a survey and collected 110 
responses. 
 

The survey presented the following structure: 

• First section: containing questions to collect socio-anagraphical data from the 
respondents (gender, age group, job title, etc.) 

• Second section: briefly introducing what SEL is, and surveying what kind of knowledge of 
SEL respondents have, 

• Third to Seventh section refers specifically to each of the 5 SEL competencies. In each of 
the section respondents were asked to say what kind of educational approach they would 
find useful in order to develop a specific SEL competence, and what training activities 
could help them foster that SEL competence in vulnerable adults. Each question provided 
a set of give answers, along with an open question. 

 

The following report analyses the answers given to the questionnaire by 110 respondents, 
belonging to several of our target groups. 
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1. Socio-anagraphical data 
 
The age range of the participants is very wide and allows for a sample that goes from 18 to 66 
years old, even though the largest percentage of participants is between 36 and 45 years old, as 
in the graph below. 
  

        

The majority of respondents are men (56.4%) but only slightly, in fact there are 42.7% of women, 
and one of the participants preferred not to express himself. 
  

 

        
 

Continuing with the collection of socio-demographic data, it was highlighted that 67.3% of the 
participants work as coaches or professionals within their sporting field, distributing the 
remaining part of the sample in jobs related to the sporting field, such as physiotherapist or level 
I instructor, and in socio-economic jobs, such as assistant/social worker or adult educator. 
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More than half of the participants have been working in their sector for more than 10 years 
(57.3%), followed by 16.4% who have been working in their sector for between 6 and 10 years, 
14.5% who have been working in their sector for between 3 and 5 years, and finally 11.8% who 
have been working for less than 2 years. 
  

       

  
 

Most people have worked with vulnerable people (75.7%) within their own fields. 
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The categories most frequently encountered by participants were: people with physical 
disabilities, people with health problems, and elderly people. Participants could mark more than 
one answer in this field. 
 

  
 

Almost all participants (93.6%) stated that they use or want to use sports activities within their 
work. Only one subject declared himself openly against it. 
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Even within this question regarding what types of sports activities they would like to use, they 
could mark more options, and the majority would like to use team sports. 
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2. SEL Knowledge 
This section of the survey shows an introductory paragraph briefly describing SEL: 
 

Social-emotional learning (SEL) helps individuals recognize and manage emotions, build positive 
relationships, and make responsible decisions. It enhances learning, well-being, and personal 
development by linking emotions and cognition. In education, SEL fosters social skills, reduces 
stress, improves performance, and supports mental health. 
 

SEL helps develop the following 5 core skills: 
 

1. Self-awareness: Recognizing and understanding your emotions and their impact. 
2. Social Awareness: Empathizing with others, respecting diversity, and appreciating social 

differences. 
3. Responsible Decision-Making: Identify problems, analyze situations, and make ethical and 

constructive decisions. 
4. Self-Management: Regulating emotions and motivations to achieve goals. 
5. Relationship Skills: Communicate effectively, build healthy relationships, negotiate conflict, 

and seek and provide help. 
 

The study participants were fairly evenly distributed between those who knew and/or applied 
SEL in their work, those who did not, and those who only partially did. 

 

 
More than 85% of participants have worked with people with difficulties in integrating and 
managing emotions. 
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When participants were asked to quantify their level of confidence in dealing with the challenges 
that people with difficulty managing emotions pose, 63.6% declared themselves quite confident, 
23.6% very confident, 11.8% not very confident, and only one person described themselves as 
not at all confident in this area. 
 
 

  
 
 
Among the participants of this study, 55.5% of them declared to use, more or less intentionally, 
SEL within their sports or educational activities; 20.9% always use it; 17.3% rarely, and 6.4% do 
not use it at all. 
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Among the barriers that participants encountered in the application of SEL, participants were able 
to indicate more possibilities, but the one that seems to be the most recurrent is the lack of 
training, followed by the reticence of participants in the activities. 
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3. Training Needs 
In the following sections of the questionnaire, we tried to survey the respondents’ skills in 
integrating SEL and sports, by asking them what approach they would use to train a specific SEL 
competence, and the respondents’ training needs, by asking them what training activities might 
be useful to gain new SEL competencies. 
Each of the multiple-choice question was followed by an open-ended question, asking the 
respondents to suggest new approaches or training techniques. Unfortunately, we did not receive 
any relevant answer to these open questions. 
 

SEL competencies 1: Self-Awareness: The ability of recognizing and understanding your 
own emotions and their impact. 

 

Not all the suggested approaches convinced the participants to use them. The first and second 
approaches would not be fully used, by some participants. The third one is the one that would be 
used the most. 

 
If we wanted to draw up a ranking, it would be: 

•  encourage mindfulness practices such as deep breathing or stretching, before or after 
physical activity; 

• team sports activities that require participants to discuss their emotional responses to 
game scenarios; 

• reflection exercises during the cool-down phases of training sessions. 

 

  
 
Participants were also asked to suggest other approaches, if they knew of any. 
Among their suggestions, the most interesting in this area were: 
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• Training on how to integrate reflection exercises into sports activities; 

• Examples of sports activities designed to promote emotional awareness; 

• Workshops on the use of awareness and relaxation techniques in physical activities. 
 

  
 

SEL competencies 2: Social awareness: The ability of empathizing with others, 
respecting diversity, and appreciating social differences. 

 
The approaches suggested to help a person develop social awareness, through sports activities, 
were most appreciated. Only towards the third and fourth approaches, the participants were 
more skeptical; while the first one was very successful, creating this ranking: 

• Team sports that require cooperation and mutual understanding to achieve a common 
goal. 

• Inclusive sports games where participants take on roles to understand different 
perspectives. 

• Post-activity discussions to reflect on group dynamics and individual contributions. 

• Cultural or community sports activities that highlight diversity and inclusion. 
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Following the same criteria as before, these are the activities that would be of most interest to 
candidates: 

• Training to facilitate inclusive sports activities that emphasize teamwork and diversity. 

• Resources for creating scenarios and role-playing games in sports settings to explore social 
dynamics. 

• Workshops on designing sports activities that promote collaboration and mutual respect. 
 

  
 

SEL competencies 3: Responsible decision-making: The ability to identify problems, 
analyze situations, and make ethical and constructive decisions. 
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The suggested approaches to help a person develop responsible decision-making skills, through 
sports, were generally appreciated, especially the third one, making the ranking very close, but 
in order:   

• Sports exercises that simulate real-world problem-solving situations. 

• Encouraging leadership roles in team sports where participants must make group 
decisions under pressure. 

• Strategy-based games or sports scenarios that require quick and ethical decisions. 

• Discussions after games/activities to analyze decisions made during the game and their 
outcomes. 

  
 
Following the same criteria as before, these are the activities that would be of most interest to 
candidates: 

• Training on designing and facilitating decision-making scenarios in sports activities. 

• Access to case studies on sports-based problem-solving exercises. 

• Instructions on using sports to simulate real-life decision-making challenges. 
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SEL competencies 4: Self-management: The ability of regulating emotions and 
motivations to achieve goals. 

 
The participants in this self-regulation phase were quite favorable to the use of the proposed 
approaches, with a particular propensity for the first one, which, even with some hesitant 
subjects, was the one that had the highest number of adherences. 
The ranking, in this skill, would be: 

• Sports routines to teach participants how to set and achieve personal goals. 

• Designing sports challenges that foster perseverance and emotional regulation. 

• Reflection periods after the activity to discuss how participants managed their emotions 
during the game. 

 

  



 

 

16 

 

 
The ranking of activities that could help self-regulation is: 

• Training on using sports to teach goal setting and resilience. 

• Access to guides for designing sports activities that promote emotional regulation. 

• Workshop on integrating stress management techniques into sports sessions. 
 

  
 

SEL competencies 5: Relationship skills: The ability to communicate effectively, build 
healthy relationships, negotiate conflict, seek and provide help. 

 
Within this area of relational skills, participants showed great enthusiasm, so much so that none 
of the approaches were given a “No”. 
The most popular one is the first one, followed by the third and the second one, not far behind, 
and finally the fourth one. 
The ranking is therefore: 

• Team sports that emphasize collaboration and mutual support. 

• Cooperative sports activities in which participants must rely on each other to succeed. 

• Role-playing during sports sessions to practice conflict resolution. 

• Peer coaching in sport to promote communication and mentoring skills. 
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The classification of sports activities applicable in this competence is: 

• Guides on using sports to improve communication and group dynamics. 

• Training on conflict resolution techniques through sports scenarios. 

• Workshops on designing team activities that build trust and cooperation. 

• Sessions on peer mentoring and support strategies in sports activities. 
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Conclusion 

 
Based on the answers collected in this questionnaire, it can be highlighted that the level of 
knowledge of SEL is generally very low. Furthermore, the variety of answers given in relation to 
training needs makes it difficult to identify them precisely, as they also change in relation to the 
profession of the participants. 
For this reason, it is important to relate the work done by the participants with their preferences 
for the physical activities to be applied, as it influences their choice. The table below allows us to 
analyze, through categories, which are the favorite sports activities, in accordance with their field 
of work: 
 

Job Title 
Outdoor 

activities 
Fitness 

Team 

sports 

Individual 

sports 

Other: 

equitation 

Trainer / Sport 

professional 
27,7% 21,81% 16,36% 28.18% 0,91% 

Social worker 4,55% 0,91% 4,55% 2,72% 0,00% 

Fisiotherapist / 

sports 

physician 

0,91% 0,91% 0,00% 1,82% 0,00% 

Teacher 2,73% 1,82% 0,91% 3,64% 0,00% 

Administrator 0,00% 1,82% 0,91% 0,91% 0,00% 

Other: Dance 

teacher 
1,82% 0,00% 0,91% 0,00% 0,00% 

Other:  

Instructor 
0,91% 0,91% 0,91% 0,91% 0,00% 

Third sector 

professional 
4,55% 3,64% 0,91% 2,72% 0,00% 

Other: 

equestrian 

play operator 

0,91% 0,91% 0,00% 0,91% 0,00% 

Other: 

customer 

service 

assistant 

0,91% 0,91% 0.00% 0,91% 0,00% 

 

With the exception of the equestrian activity that was not chosen by the instructor, and which 

was preferred by the coaches of other disciplines, each category preferred to choose activities 

that are more in line with their area of expertise. 

Sports coaches were almost equally distributed across all activity categories, demonstrating how 

wide the range of disciplines practiced can be; social workers preferred outdoor and team 

activities, and so on. 
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It is important to note that participants were able to indicate more than one sporting activity that 
they would like to practice, and many of these had common aspects, so asking a more targeted 
question could allow for more precise categorization of groups and activities. 


