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The Edudimpact project aims to promote the enhancement of the skills of adult educators
through the improvement of the offer of innovative training courses; to do so, it aims to
deepen and implement Social Emotional Learning (SEL) techniques using sports practice, as
a tool for the inclusion of vulnerable adults.

In order to investigate the training needs of our target groups (sports professionals and adult
educators dealing with vulnerable adults) we submitted them a survey and collected 101
responses.

The survey presented the following structure:

e First section: containing questions to collect socio-anagraphical data from the
respondents (gender, age group, job title, etc.)

e Second section: briefly introducing what SEL is, and surveying what kind of knowledge
of SEL respondents have,

e Third to Seventh section refers specifically to each of the 5 SEL competencies. In each
of the section respondents were asked to say what kind of educational approach they
would find useful in order to develop a specific SEL competence, and what training
activities could help them foster that SEL competence in vulnerable adults. Each
question provided a set of give answers, along with an open question.

The following report analyses the answers given to the questionnaire by 101 respondents,
belonging to several of our target groups.
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1. Socio-anagraphical data

Consorzio Tartaruga managed to collect 101 answers to the survey for professionals.

The following pie chart shows that most of the respondents belong to the two youngest age
groups:

e 26 -35years old (39.6%)
e 18-25yearsold (29.%)

We have a rather consistent sample of people between 36 and 45 years old (23.8)
The two older age groups are less represented:

e 46-55 (5%)

56+ (2%)

Age group

56+

2,0%

46 - 55

5,0%
18 - 25
29,7%

36 - 45

23,8%
26 - 35

39,6%

According to the next pie chart, we notice that the majority of the respondents are female
(61.4%) but also the male population is well represented (38.6%):
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Gender

Male
38,6%

Female
61,4%

The vast majority of the respondents are trainers or sprots professionals (45.54%), followed
by Adult Educators (17.82%). The third most represented category is composed by Physical
Education students (9,90%), followed by Yoga Instructors (6.93%), Third Sector Professionals
(5.94%) and Social Workers (4.95%). Finally, there is small representation of Medical Staff
(2.97%), Excursion guides (2.97%), Psychologists (1.98%) and PE teachers (0.99%).

Job title

Trainer / Sport
professional

Social worker

Fisiotherapist /
sports physician

PE teacher

Adult Educator
Other: Excursion
guide

Other: Yoga
instructor

Third sector
professional

Other: Psychologist /
psycotherapist

Other: PE student

0,00% 10,00% 20,00% 30,00% 40,00%

Job title

About half of the respondent (51.7%) declares to have between 3 and 5 years of work
experience in their professional field. The remaining half is almost equally divided between
those with less than 2 years of experience (23%) and those between 6 and 10 years of
experience (25.3%).
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Years of experience

0 - 2 years

6to 10 years -
35.3% 23.0%

3to 5 years

51,7%

The great majority of the respondents (84.2%) work with vulnerable adults:
Do you work with vulnerable adults?
No

15,8%

Yes
84,2%

The most represented categories of vulnerability are Physically impaired, Mental Health
Issues and Migrants / Refugees (11.95%), followed by Women victims of GBV (10.36%), Young
Single Mothers (9.96%), Prisoners or former Prisoners (9.56%), People with Drug Problems
(9.16%), and People belonging to vulnerable social classes (8.37%).

In the latter category, we have included a series of “Other” answers specifying: “people living
in peripheral areas”, “people living in marginalized areas of the city” and similar.

Least represented categories are: Elders (6.77%); Unemployed (5.58%) and Homeless
(4.38%).
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It is important to specify that each of the respondents might work with more than one

category.

Type of vulnerability

Homeless

Physically impaired

Mental health issues

Unemployed

Elders

Migrants / refugees

Individuals coming from
criminal justice

Drug addicts

Young single mothers

Women victims of
gender-based violence

4,38%

5,58%

6,77%

11,95%

11,95%

11,95%

9,56%

9,16%

9,96%

10,36%

Other: Individuals belonging 8.37%
to vulnerable social classes i

0,00% 2,50% 5,00% 7,50% 10,00% 12,50%

The great majority of the respondents (82.2%) integrates, or would like to integrate, physical

activity in their work with vulnerable adults:
Forse
17,8%
Si
82,2%
| Specifically, about half of the respondents prefer to integrate Outdoor Activities (29.15%) or

Do you, or would you like to, use physical acitivty in your job?

Team Sports (28.14%). Followed by Fitness (19.60%) and Individual Sports (16.58%). There is
a small but interesting representation of people interested in Yoga / Meditation techniques
(5.53%). Finally Martial Arts or Box (less than 1%). Once again, it is important to specify that
each of the respondents might have chosen more than one option.
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What kind of sport activity?

Qutdoor activities 29,15%

Fitness
Team sports 28,14%
Individual sports 16,58%

Other: Martial arts

Other: Boxe

Other: Yoga /
Meditation

0,00% 10,00% 20,00%
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This section of the survey shows an introductory paragraph briefly describing SEL:

Social-emotional learning (SEL) helps individuals recognize and manage emotions, build positive
relationships, and make responsible decisions. It enhances learning, well-being, and personal
development by linking emotions and cognition. In education, SEL fosters social skills, reduces
stress, improves performance, and supports mental health.

SEL helps develop the following 5 core skills:

1. Self-awareness: Recognizing and understanding your emotions and their impact.

2. Social Awareness: Empathizing with others, respecting diversity, and appreciating social
differences.

3. Responsible Decision-Making: Identify problems, analyze situations, and make ethical and
constructive decisions.

4. Self-Management: Regulating emotions and motivations to achieve goals.

Relationship Skills: Communicate effectively, build healthy relationships, negotiate conflict,

and seek and provide help.

“n

It is important to notice that 62.4% of the respondents are not familiar with the SEL at all.
About 32.7% are slightly familiar. Only 5% are familiar with SEL.

Are you familiar with SEL

Yes
5,0%

No
62,4%
The 90% of the respondents regularly deals with people who struggle in managing their

Somewhat
32,7%

emotions:

Co-funded by 9
the European Union




edu

)lmpact

Have you ever worked with people struggling in managing their
emotions?
No

9,9%
90,1%

Yes

The great majority of them feel fairly comfortable in dealing with this kind of challenges in
their job (67.3%). 16.8% feel little confident in facing this cases. Finally, a very small
percentage (7.9%) feel very comfortable, or doesn't feel comfortable at all.

How comfortable do you feel in facing these challenges?

A little
16,8%
Not at all
7,9%
Very much
7.9%
Somewhat
67,3%

This is probably due to the fact that 84.2% works with vulnerable adults. Part of the regularly
works with vulnerable adults (Social Workers, Educators, Psychologist and Third Sector
Professionals represent together about 30% of the respondents) but it is reasonable to think
that a good percentage of Sports Professionals (45.54% of the respondents) deal with
vulnerable adults, with not sufficient training.

The following pie chart shows that 63% of the sport professionals interviewed feel somewhat
confident in dealing with vulnerable adults, 23.9% fill little confident and 13% don't feel
confident at all. 0% of them fell very confident in facing this kind of challenges.
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Trainers / Sport professionals feeling confindent with vulnerable
adults

A little
23,9%

Not at all
13,0%

Somewhat
63,0%

Regardless the actual knowledge of SEL, respondents were able to read a brief description
of it at the beginning of this survey section. According to this, more than half of the
respondents claim they Never (36.6%) or Rarely (30.7%) apply SEL (intentionally or not) to
their job. About 25.7% claim they often apply SEL (intentionally or not) and only 6.9% claim
they always do.

How often (intentionally or not) do you integrate SEL in your
job?

Often
25,7%

Never
36,6%

Always
6,9%

Rarely
30,7%

Almost the totality of the respondents (91.09%) claim that the reason why they don't use SEL
is lack of training. This data is further supported by the following sections of the survey, in
which none of the respondents was able to provide examples of good practice in the use of
SEL (integrated with sports or not):

Co-funded by "
the European Union




edu

c’j)lmpact
What barriers do you face in integrating SEL into your work?

Lack of training

Lack of support from
the organization in 4,95%
which | work

Reluctance from the
participants in the JRib
activities

| don't meet any 5
particular barrier 0.99%

Other: socio-cultural
context of the people 0,99%
| work with

Other: all of the

0,
above 0,99%

0,00% 25,00% 50,00% 75,00%
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In the following sections of the questionnaire, we tried to survey the respondents’ skills in
integrating SEL and sports, by asking them what approach they would use to train a specific
SEL competence, and the respondents’ training needs, by asking them what training activities
might be useful to gain new SEL competencies.

Each of the multiple-choice question was followed by an open-ended question, asking the
respondents to suggest new approaches or training techniques. Unfortunately, we did not
receive any relevant answer to these open questions.

SEL competencies 1: Self-Awareness: The ability of recognizing and understanding
your own emotions and their impact.

All the respondents would use all of the proposed approaches. None of them answered “No".
A very small percentage of respondents proves to be more skeptical in the use of approach
n. 2 and 3. According to responses, this would be the approaches ranking:

1. Reflection exercises during the cool-down phases of training sessions.

2. Team sports activities that require players to discuss their emotional responses to
game scenarios.

3. Encourage mindfulness practices, such as deep breathing or stretching, before or
after physical activity.

Which of the following approaches would you use to help a person develop
self-awareness through sports?

B Definitely [ Probably Unlikely [ No

100
75
50
25
0

Reflection exercises during the Team sports activities that require Encourage mindfulness practices, such

cool-down phases of training sessions. players to discuss their emotional as deep breathing or stretching, before

responses to game scenarios. or after physical activity.

In accordance with the above answers, respondent would be interested in the following
training activities:

1. Training on how to integrate reflection exercises into sports activities.

2. Examples of sports activities designed to promote emotional awareness.

3. Workshops on the use of awareness and relaxation techniques in physical activities.
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Which of the following types of training activities would help you
support someone in developing self-awareness through sports?

[ Definitely [ Probably Unlikely [ No
100
75

o0

25

Training on how to integrate Examples of sports activities = Workshops on the use of
reflection exercises into designed to promote awareness and relaxation
sports activities. emotional awareness techniques in physical
activities

SEL competencies 2: Social awareness: The ability of empathizing with others,
respecting diversity, and appreciating social differences.

All the respondents find useful all the proposed approaches and, again, no answer “No” was
registered. Approacn. 4 registers a lower number of “Definitely” answers. A small percentage
of respondents would “Unlikely” use approaches n. 1 and 3.
This results in the following ranking:
1. Facilitate inclusive sports games where participants take on roles to understand
different perspectives.
2. Post-game discussions/activities to reflect on team dynamics and individual
contributions.
3. Team sports that require cooperation and mutual understanding to achieve a
common goal.
4. Cultural or community sports activities that highlight diversity and inclusion.
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Which of the following approaches would you use to help a person develop
social awareness through sports?

B Definitely [l Probably Unlikely [ No

80
60
40
20
0

Team sports that require Facilitate inclusive sports Post-game Cultural or community

cooperation and mutual games where participants discussions/activities to sports activities that
understanding to achieve a take on roles to understand  reflect on team dynamics highlight diversity and
common goal. different perspectives. and individual contributions. inclusion.

Following the same criteria, this is the ranking of the training activities that would most
interest the respondents:
1. Resources for creating role-play scenarios in sporting contexts to explore social
dynamics.
2. Training to facilitate inclusive sports activities that emphasize teamwork and diversity.
3. Workshops on designing sports activities that promote collaboration and mutual
respect.

Which of the following types of training activities would help you
support someone in developing social awareness through sp...

[ Definitely [ Probably Unlikely [ No

100
75
50
25
0

Training to facilitate inclusive Resources for creating Workshops on designing

sports activities that role-play scenarios in sports activities that promote
emphasize teamwork and  sporting contexts to explore collaboration and mutual
diversity. social dynamics. respect.
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SEL competencies 3: Responsible decision-making: The ability to identify problems,
analyze situations, and make ethical and constructive decisions.

In this section we notice that all the respondents would find all the proposed approaches
useful to their purpose and no “No” answers were given. A small number of responded
declares that would unlikely use Sport exercise to simulate real-world problem-solving siuations
or would Encourage leadership roles in team sports. According to the responses, this is the
ranking:
1. Strategy-based games or sports scenarios that require quick and ethical decisions.
2. Post-game/activity discussions to analyze decisions made during the game and their
outcomes.
Sports exercises that simulate real-world problem-solving situations.
4. Encouraging leadership roles in team sports where participants must make group
decisions under pressure.

w

Which of the following approaches would you use to help a person develop
responsible decision-making through sports?

B Definitely [l Probably Unlikely [ No
100

75
S50

25

Strategy-based games or Post-game/activity Sports exercises that Encouraging leadership
sports scenarios that require  discussions to analyze simulate real-world roles in team sports where
quick and ethical decisions. decisions made during the  problem-solving situations. participants must make

game and their outcomes. group decisions under

pressure.

Following the same criteria, this is the ranking of the training activities preferred by
respondents:
1. Training on designing and facilitating decision-making scenarios in sports activities.
2. Access to case studies of sports-based problem- solving exercises
3. Instructions on using sports to simulate real-life decision-making challenges.

RN Co-funded by 16
U the European Union



Z‘;(S fr?\tﬁ%ct

Which of the following types of training activities would help you support
someone in developing responsible decision-making through sports?

I Definitely [l Probably Unlikely [ No
100
75
50
25
0
Training on designing and Access to case studies of Instructions on using sports to
facilitating decision-making sports-based problem- solving  simulate real-life decision-making
scenarios in sports activities. exercises challenges.

SEL competencies 4: Self-management: The ability of regulating emotions and
motivations to achieve goals.

Proposed approaches to develop self-management through sports are all equally important
according to respondent. The same happens for the training activities proposed.
Having to rank educational approaches, this one would be:

1. Sports routines to teach participants how to set and achieve personal goals.

2. Designing sports challenges that foster perseverance and emotional regulation.

3. Post-activity reflection time to discuss how participants managed their emotions
during the game.

Which of the following approaches would you use to help a
person develop self-management through sports?

B Definitely [ Probably Unlikely [ No
100
75

50

25

Sports routines to teach Designing sports challenges  Post-activity reflection time
participants how to set and that foster perseverance and to discuss how participants
achieve personal goals. emotional regulation. managed their emotions

during the game.
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Ranking for proposed training activities would be:
1. Workshop on integrating stress management techniques into sports sessions;
Training on using sports to teach goal setting and resilience.
2. Guidelines for designing sports activities that promote emotional regulation.

Which of the following types of training activities would help you
support someone in developing self-management through sp...

[ Definitely [l Probably Unlikely [ No
100
75
50
25
0
Workshop on integrating Training on using sports to Guidelines for designing
stress management teach goal setting and sports activities that promote
techniques into sports resilience. emotional regulation.
sessions.

SEL competencies 5: Relationship skills: The ability to communicate effectively, build
healthy relationships, negotiate conflict, seek and provide help.

Greater variety of answers can be fund in the responses to this final section, dedicated to
the last of the 5 SEL competencies. Respondents are keen to implement activities aimed at
fostering collaboration, but less inclined to implement activities to promote peer tutoring.
Ranking for educational approaches is:

1. Role-playing during sports sessions to practice conflict resolution.

2. Cooperative sports activities in which participants must rely on each other to succeed.

3. Team sports that emphasize collaboration and mutual support.

4. Peer coaching in sport to promote communication and mentoring skills.
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Which of the following approaches would you use to help a
person develop relationship skills through sports?

[ Definitely [ Probably Unlikely [ No

80
60
40
20
0

Team sports that Role-playing during Cooperative sports Peer coaching in

emphasize sports sessions to activities in which sport to promote

collaboration and practice conflict participants must rely communication and
mutual support. resolution. on each other to mentoring skills.
succeed.

Ranking for training activities is:
1. Guides on using sports to improve communication and group dynamics.
2. Workshops on designing and animating team sports that build trust and cooperation.
3. Training on conflict resolution techniques through sports scenarios.
4. Sessions on peer mentoring and support strategies in sports.

Which of the following types of training activities would help you support
someone in developing relationship skills through sports?

B Definitely [ Probably Unlikely [l No

80
60
40
20
0

Workshops on designing Training on conflict Guides on using sports to Sessions on peer

and animating team sports  resolution techniques improve communication mentoring and support
that build trust and through sports scenarios. and group dynamics. strategies in sports.

cooperation.
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According to the responses collected, we can notice how the level of knowledge of SEL,
especially if applied to sports, is generally very low. Besides, it is rather difficult to define
what are the actual training needs, as the vast majority of the respondents demonstrates
interest in all the training activities proposed and deems valid all the educational approaches
mentioned, without expressing strong preferences among the various proposed solutions,
probably also due to lack of related proper knowledge and competencies.

In order to further investigate the respondents' training needs, it is important to understand
what kind of answers were given by specific categories of respondents.

The following chart shows what kind of sport activity respondents prefer, according to their
work area:

Other:

Outdoor Team Individual  martial Other:  Other: Yoga
Job Title activities Fitness sports sports arts Boxe / Meditation
Trainer / Sport
professional 10,58% | 9,62% | 13,46% 9,62% 0,48% | 0,48% 0,48%
Social worker 0,96% | 0,48% 1,44% 0,48% 0,00% | 0,00% 0,48%
Fisiotherapist /
sports physician 0,96% | 1,44% 0,96% 0,48% 0,00% | 0,00% 0,00%
PE teacher 0,00% | 0,00% 0,48% 0,00% 0,00% | 0,00% 0,00%
Adult Educator 577% | 1,92% 4,33% 1,44% 0,00% | 0,00% 0,48%
Other: Excursion
guide 1,44% | 0,00% 0,00% 0,00% 0,00% | 0,00% 0,00%
Other: Yoga
instructor 0,00% | 3,37% 0,00% 0,00% 0,00% | 0,00% 3,37%
Third sector
professional 1,92% 0,48% 2,88% 1,44% 0,00% | 0,00% 0,00%
Other:
Psychologist /
psycotherapist 2,40% | 0,48% 3,37% 1,44% 0,00% | 0,00% 0,00%
Other: PE student 3,85% | 1,44% 3,37% 1,92% 0,00% | 0,00% 0,00%

This data highlights how respondents might give a higher value to approaches and training
activities that best reflect their area of expertise. E.g., Excursion guides will be willing to
implement outdoor activities, yoga teachers will be keen to prioritize activities related to
meditation techniques or fitness, physiotherapist and medical staff will deem more valuable
fitness, as the vulnerable groups they most work with are either elders or people with
physical impairments. Finally, the most represented category (Sport professionals) tends to
give almost the same importance to Team sports, individual sports, outdoor activities and
fitness, probably depending on the sport they practice and teach.

Finally, it is also important to reiterate that each of the respondents was able to give more
than one answer to this question.

For this reason, in the design of a training program, it is important to take this variety of
target groups into account, and therefore plan activities that can prove effective to both
individual and team sports practitioners.
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